CHAPTER 9

Worklng therapeutically With
generational traumg

Intercultural practice is I Vi
ike driving an unacqugi
e . cquainted car o
fﬁfﬁ;lt: slzc'l; of the road in another country. You are not en?i:ze
f ;4 SK1 s,.but r?mst observe new scenery, note different signsy
aajust your orientation and navigate the unusual, The challenge me;f

will cause discomfort, but must be normalized to safely negotiate
the unknown and unfamiliar.

Introduction

lthough the emphasis of the book is on black lives, it will have relevant

application to other racial minorities, and my hope is that it will deepen
the knowledge of a reader of any ethnic background and identity persuasion.
The tools and concepts in this chapter are offered to practitioners coming
from a variety of theoretical modalities and therapeutic backgrounds, and
can be made applicable in any setting; it is relevant to one-to-one client
" work, couple and group settings, and can be utilized in psychodrama, art

therapy, milieu therapy and clinical supervision.

Key therapeutic concepts and tools

Working with generational traumd

How it presents

When activated in crisis situation
« hyperarousal of emotions, t

hypersensitivity

s look out for:

hat is hypervigilance and
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« fight/flight responses
. pfessure of speech and thought

e upset and hurt

 anger and rage

¢ pre-occupation with the trauma event .

» adaptation to the majority group by toning down, editing apnqg
filtering out one’s authenticity

» fawning by adopting a co-opted (false) persona

« feeling a victim

« isolation and victimization

o feelings of inadequacy

o shame and identity wounding

* eXxcessive ego-justification

* strategizing and choreographing one’s behaviour in white
Presence.

In chronic situations look out for:
o defeatist thinking

* defunct and outmoded life scripts

* chronic and archaic shame manifesting in negative and defeatist
personal scripts

* ever-present low-leve] depression
* the constant negative presence of t

* feeling stuck and unproductive
* resignation to life

he internal oppressor

* lossof self-esteem and self-
* loss of belief in self
Psychosomatic Symptoms,

weight gain, poor sleep, hi
impotence,

for example hair loss, loss of weight,
gh blood Pressure, loss of libido,

How to address jt

Phase 1. working w; .
8§ with the Manifest cont
Facilitate safety th . ent Jient
o be hearq. Whel;fugh Offeting the generosity of space for the ¢

Facism, someth; senerational traumg Is triggered by p resent'dz}s'
$etiing terribly disruptive Occurs intrapsychically and cats



Workin
g therapeutically wi
Y With generatio
nal trauma

a dislocation - a psychic fr T
person, SO a carelizu{ space :r::::eb::: 1: iidembﬂizm

kind+of mental disturbance to be heallde fol: the granular effects of this
ibszuption. The clievt meeds to Jef ont V:ll]td 01)1;1 too much therapeutic
pain-woun ) ol corssequent hauntings o exhaust their distress (the
4 eufiershack ofam inpact rouble the soul as occurs in

In the initial stages of this ki

lkcat you nstead 0§engaging 1‘;111’[1121 );fu'fr';}l:ifias ::ﬂ(r; the client tends to
process, enabling the reporting of what has happenecf Z:t ta; t S:.age i
heard. This stage of the process works best if the practition‘i:rC ::xrrlntlzo .
attentive listener and safe container for the distress. A genuinely en e :3
and curious therapist is one who is interested in hearing the minut?:g of
the trauma, in the knowledge that this is the rinsing of the trauma wound
The reporting stage of the trauma work is crucial to helping the person.
regain a sense of stabilization after the disruptive nature of the traumatic
experience. Placing the trauma in a safe pair of hands is critical when
working with racialized pain that has also activated historical trauma

wounds.

g time for the black

Phase 2: trauma processing
Enable the client to name the dread. Naming what has actually happened

enables the client to stabilize the mind and get hold of what needs to be

addressed and healed. Identifying, for example, that what the client is
experiencing is a place harassment’ or ‘racial profiling’

clear case of ‘work
can providea steadying therapeutic banister rail for negotiating the trauma
experience. Reflecting to the

lient that it appears that they have become
tired of being stuck in the circular p

attern of a dirty wash cycle could act
as a wakeup call and provide reality orientat

ion. Such an intervention can
be centring and grounding for the client, meaning that the earlier phase 1
mode of incessant reporting of events starts to be regu

lated.
In the naming of the dread process, it may be necessary to offer some
jon that presents reality and enlighten

psychoeducation, an intervent distinguish nﬁglx
via education. For example, it may be helpful to ilft 1n\§e can lea
microaggressions in society or mlcroine‘lulﬂ‘fs in the wor IP i;juries Self-
to a semi-permanent state of feeling ‘haunted’ by these sm;;l-in the client
regulation as the next step in the process i8 critical In eneathe feasons for
to start to take charge of their emotions and begin to s€

them and the need to reclaim control,
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If safety, insight, new awareness and self-regulation are
established at this stage, ego strength continues to bujlq, € Ongn:
work may highlight other possible themes such as identity shame, ideggtlflg
wounding and forms of historical enmeshment that coy]q also be Partlty
the trauma dynamic. of

all reaSOHably

Phase 3: working with latent content

At this stage of the trauma work, when ego strength is more fully re
it may feel safer to address the triggering of past trauma, ag it is oftep
the case that present-day trauma activates trans- and intergeneratiopg|
trauma. The aim of latent content work is to look deeper for a broade
understanding of the trauma experience. This wi help you develop ,
greater critical consciousness of how to manage inevitable racializeq
trauma.

This work involves exploring and asking questions such as Whgt else
has been opened up for you as a result of your experience? You have hinted
that your current situation has opened up your parents’ suffering of overt
racism when they came to this country ... can we talk about that? The aim
of holding and fielding carefully what is triggered and activated from the
past is important in interrupting the concertina effect, that is, where the
emotional impact from old trauma collapses into and on to the present
trauma in an uncontrollable way.

If manifest and latent content are fielded well, the client’s ego strength
can develop. If stability continues, the client may feel reassured enough to
bear working through old pain differently and can return to the present
challenges with renewed insight and emotional strength. They may even
be able to see their contribution or part played in the current trauma
situation. For example, they may come to recognize that they have never
made their voice heard for fear of reprisal, or they may have tolerated
forms of emotional abuse without creating boundaries, or migl_‘t have
kept their head down for a long time so as not to cause a stir; in d01'ng 1?':
or all of this, they may see that they have lost sight of a better re'al.lty:n
was there to be enjoyed. Self-ownership, as opposed to externallzmlg:rom
projecting, is a major step towards healing and reclaiming control able
this point, trauma processing and resource building will hopefully en
a healthier return to mental and emotional wellbeing.

gained,
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Phase 4: integration and sublimation
is is the last and mos i .
t'Ilﬁs hase, the ractitic:nc::};n; mlc e generatmna} SraLiTe WO, [n
p p acilitates the process of integration of th

disrupted selves by creating an encouraging and proactiveg envi e
for effective restoration, leading to h ronment

: 3ieS g to hope and empowerment. The client
will be stronger for having straighter lines of narrative about their
experiences, instead of split, disjointed and untreated areas where pain
resided. It is important to include reminders of the strengths resull?cing
from overcoming trauma. Strength can be experienced from and within
vulnerability. Actively encourage the client’s sublimation through their
engagement in their choice of activities. Sublimation in this context means
utilizing the energies that stemmed from the trauma and redirecting
them towards some form of creative pursuit or intellectual endeavour, for
example writing, poetry, singing, retraining, meaningful activism.

Working with the internal oppressor (Alleyne, 2006)

nderstand the concept of the internal enemy, which
they have created consciously and unconsciously within; they can then
develop inner resources to reframe and change its inhibiting impact. The
internal oppressor must be distinguished from internalized oppression: it
is part of the self, a part of the ego-structure that functions as an inhibitor
and interferes with the moving on process in black lives. This is necessary
psychoeducative work in generational trauma work. |
Start this process by helping the client to identify their internalized
scripts and how they were created. Some psychoeducation abou.t what
scripts are might be helpful. They can be described as the. meaning we
give to events that happen to us, a process that usually starts In chlldhgobd.
Understanding generational and personal scripts that are influenced DY
what we have internalized from our parents, and tl?ose that. ha?\rf1 beeg
shaped by our societal and cultural experience.s, will Qﬁzr 1nsflg1 tt ﬁgir
awareness. They may help the client see what might be influencing

ir li movin
thoughts and the patterns in their lives that prevent them frox'n : thg
s. Deepening an understanding 0

on and the actualization proces & 5

i e thoughts
internal oppressor can help to reframe, with more:£ iflo::ltcllvheightegn .
and actions, leading to the achievement of ful% p(:;esn
critical consciousness of racialized lived experiences.

Help your client to u
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Recognizing pitfalls of cultural relativism for rOSs-cultyy
competence

I

Cultural relativism is the idea that a person’s belief and Practice, gl
be understood based on that person’s own culture, apq that ¢

. €Cogpj
what are the potential hidden, unsuspected traps, ang troublesom, egm:::
of difficulty that yoy might encounter.

Becoming aware of such pitfalls in therap

ories have , goal-

actualizatiop and (c)
personal individuation, and there is a tendency to explain behavioy

psychic phenomenga mainly as a function of intrap
danger of this individual and internal-based foc

and neglect an equally important emphasis on externg] factors and the
collective. For ethnjc minorities, what happens to the racial self in the

i s d so
escribing commop, social norms, belief systems, traditions a:op]es
forth, in Europe and the Uk and in Africa, Asia and indigenous p

. . are liste
lt;espectlvely, Some €Xamples where Eurocentric bias can occur
elow,
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Table 9.1 Eurocentric bias

rVVestern values

Non-western values

Eurocentric values tend to
give primacy to individuals,
individualism, uniqueness and
autonomy

N.on~W.estern values tend to
give primacy to the collective
orthodoxy and levels of '
compliance

In the west, the emphasis is
on ‘me’ and ‘my’ (the goal of
individuation)

Nop-western emphasis is more
) :

on ‘us and ‘our’ (collective

individuation goals)

There is a striving for
self-actualization

Emphasis is on collective
actualisation

Eurocentric values place emphasis
on the nuclear family structure

Non-western values place
emphasis on the extended family

culture

Eurocentric values place emphasis
on non-conformity

Non-western values place
emphasis on conformity

In the west, the emphasis is on
freedom

Non-western emphasis is placed
more on security

In the west, the emphasis is on

Non-western emphasis is placed
more onh maturity

youth

In the west, there is more openness
to expressing views and feelings

In non-western cultures, there is a
holding in of views and feelings as

a show of respect

In western cultures, there is more
of a focus on ideas of creativity

In western cultures, sarcasm
(saying the opposite to what
you mean), satire (using biting
humour to criticize, ridicule

and expose), innuendo (often
disparaging, sexually suggestive
or toilet humour), banter

(jokey conversation) and the
understatement (deliberately
making something less significant
than it is), are staples that
particularly define British humour

In non-western cultures, education
appears to be more about learning
by rote and submitting to teachers,

tutors and educators

-western cultures, humour
gressive, less at
f others, less self-

recating, less
mour is relatively

In non
seems less ag
the expense O
enhancing or dep

[f-defeating. HUMo :
;Znign and observational, with a

ighli hance
dency to highlight and enha
::Ig\tions);\ips, as well as lift spirts

through adversity

///
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Western cultures tend to be more
liberal about sex and sexuality

Non-western cultures tend to be
more conservative; liberal views
and behaviour regarding diversity
in sexuality are still taboo

In western cultures, elders are

frequently being seen as the dying
breed

\
In non-western cultural, elders still
seem to command a particular
position and role of influence

In the west, communication is more

In non-western cultures,

open, direct and nuanced communication can be more

closed and concrete

In the west, shame seems to be

managed by verbal dexterity and
clever positioning

In non-western cultures, shame
is ‘loss of face’ and damage to
the personal integrity needed to
function as part of the social order |

Understanding cultural myopia

Cultural myopia is a form of near-sightedness, grounded in the belief
that one’s own culture is appropriate and applicable in all situations to all
people. This is a narrow and cockeyed view of seeing all of humanity as
the same. Cultural myopia can present as arrogance, ignorance and fear.
All of this can lead people to say things like ‘I don't see your colour, I see
you as a human being’ The question is: why not see colour? We notice
that someone is a woman, tall, has brown eyes and wears glasses. What is
S0 wrong in seeing that they are black with dark skin? Seeing the world
solely through a limited Eurocentric worldview,
outside these comfortable parameters,
a clear view perspective. It is therefore
is different in cross-cultural engageme
is black. Noticing difference is not a
Rather, it normalizes race dyn
acknowledged and embraced.

and nothing existing
misses the rest of humanity in
important to notice all of what
nt, including whether someone
problem nor is it a race offence.
amics so that the black person feels seen,

Engaging curiosity — an essentiq

. I tool for working with
difference and diversity

Albert Einstein (Quoteslyfe.com) is quoted as saying ‘Curiosity is more
Important than knowled

ge’ Curiosity leads us to enquire, ask questions
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create hunger to explore and delight i :
very basis of education - and therge?ctrlenaﬁexlgi;igzle ?f- ?lllri.OSity 18 the
engage with intrigue and suggests a sense of security iono(;nt,ls dlz;rmg.to
outside prescribed boxes, take risks, and, above all challeneseSe tollflve
investigate the way the world is and the way we live Curigosi0 nelsi i
really listen to other people because we are interested oé, quite sinl; S]ul;i
want to know who th.ey are. Reciprocally, we open ourselves to recei\’ring,
sharing and exchanging. Curiosity makes us interested in a broad range
of i.nfOfmation about the world around us. It guards against indifference,
which is one of the hallmarks of racism.

To be curious about what is different racially and culturally is to
feel the challenge of approaching the world with a healthy narcissistic
vulnerability that is able to deal with the potential threat of fragmentation.
Rather than pursue an agenda or be always knowing for the sake of being
in control, curiosity challenges us to follow where our questions lead us.
Curiosity is about occupying the space of uncertainty, the unknown and
the unfamiliar. We do not naturally like being in this space, as it takes us
right back to the nakedness of our shame, and the anxiety of our greatest
vulnerability, that is our primordial (primitive and unsophisticated) self.

Fighting against the vulnerability of shame is to minimize, and even
get rid of, the healthy disturbance that arises in meeting the unknown
and unfamiliar. At worst, it is therapeutic incompetence, for the fact that
we cannot achieve cross-cultural competence by avoiding discomfort.
The well-known idiom, or commonly used phrase, curiosity killed the
cat suggests that being curious gets you into trouble. Curiosity effectively
applied in this context will only reward the practitioner nine lives for

developing stamina and authentic competence in the work.

Facilitating forgiveness and d state of grace

owards a state of grace,

a state of grace involves, |
¢ rage and pain and beginning t

is permitting the deity(ies)
first and foremost, the

Facilitating movement t
o settle at the

within us. Striving for
work of tuning out archai

casual core of who one is as . elements serv
to life exists within us and not outside, these SIX € eme f grace:

i iz ence 0
reminder of the work to be done in actualizing the pres ot
the forerunner to grace, means

1. Forgiveness, often seen as %
the tyranny of the past that robs the present.

e as a useful
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If.
ce of all of onesell: = s . .
2. Acceptan our presence to shine in all its luminescence,

3, Permission fory ' ) '
4. Actualization of the rightful entitlement to partake at humamty’s

feeding table. .
5. Freedom to enjoy aIx
6. Transformation leading to

d just be.
fulfilment.

Like grace, which is often biblically aligned, forgive.ness may be
construed as the biblical process of pardoning or releasing someone
from the sins of their bad behaviour or wrongdoing - but therapeutic
te the opposite. It is not about pardoning, absolving or
exonerating the other from their behaviour. Forgiveness, in the context
of psychotherapy, enables the client or patient to see and understand that
they are no longer participating in the wrongdoing of another person.
This awareness enables the process of separating from enmeshed and
codependent situations. Forgiveness can therefore be used as a tool for
change, reframing, letting go or bringing about closure. When our clients
arrive at a place of forgiveness, this can heal their psychic wounds, thereby
releasing them from the tyranny or chokehold of the past.

forgiveness is qui

Principles for building real race conversations

o Attunement: this is reactiveness to and full engagement with
people generally. In the context of intercultural work, it demands
that we shift from our comfort zones to meet the unknown and
unfamiliar. Authentic engagement as part of attunement allows
the other to have a real sense of being seen and felt.

* Develop the art of being reflective, which is the skill of being
able to stand back and examine your own feelings, reactions
apd motives and how these influence what you do or thinkin 2
s1t3ation. Reflectivity counters biases, identifies your blind spots
:;’va’r Zii:lsmlse z'fruggling against oppression, strengthens se'lf-
Developin’g :ﬂt;%i:r?ta liberation from the ‘burdens’ of h‘lf_ﬂ'tflge'
their full potential, " canbe a persoris agency for actu™ :

P .
Eut as‘1de your preconceptions,
Xamine your motivations.

Embrace the discomfort of not knowing
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o Research and relearn; find ;

Window as a tool (Luft ando?;;;;l;ﬁ,ylos;sl;nt o Use Joharts
 Acknowledge the advantages of your white‘ privil
o Get comfortable with your story. Remember: ouiget.
background + your life experiences. L e
E.mbrace shame as the source of creativity and learning, for th
Slm.ple fact that one of the biggest roadblocks to creati\gr;ty is ae
feeling of being right. When we think we are absolutely right we
stop seeking further information. Being certain puts a halt to
curiosity. Healthy shame never allows us to think we know it all
and therefore maintains openness to others, the world and all

things different.
Read Eugene Ellis’s The Race Conversation: An essential guide to

creating life-changing dialogue (2021).

Flashforwarding: confronting catastrophic thinking

The flashforward procedure is a specific technique borrowed from EMDR
(eye movement desensitization reprocessing (Shapiro, 2001), which I
have adapted for basic but effective use in talk therapies. It is a tool that
helps walk the client along the corridor of fear when their catastrophic
scripts and internal oppressor hold them back from actualizing their full
agency and potential. The skill is particularly useful when working with
clients who tend to procrastinate and frequently find negative reasons
for not moving forward or taking risks. An example of using this skill is
taken from my clinical practice with a black female client addressing her

imposter syndrome fear.

‘What do you believe is stopping you from breaking away
wn company?’
if I can take the risk’

fear in taking this risk?’

ugh in me
st-case scenarlo

Therapist:
and setting up your 0
Client: ‘I don’t know
Therapist: ‘What's the
Client: ‘I don’t know if I believe eno
Therapist: ‘What would be your wor
risk?’

Client: ‘Well, failing of co
Therapist: ‘Where would

look like?’

if you took the

rse.
lI'f‘ailing Jeave you ~ and what would that
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_— ‘spooky! I can hear the female ancestors
ong

apable girl.’
u are being

Client: ... very |
. c

saying, you Are

Therapist: ‘S0 YO

Wometn f,Yes [ know I am capable — very capable — and I can't afforg
Client: X€S;

_ and them down. o '
'tl(')h let mie; . anfllsing humour ... Say that again Michelle! I missed jt
erapist: ...

.ol And a little louder please. . ;
tChl‘;i:ef:nrts-t‘tl.l.nlecan do it ... Its what I have been doing FOR white

companies for over a decade without recognition. It’s time to rise
like the phoenix and do it FOR myself ... phew!

lifted by the voices of those strong

In this illustration, the active and current fear is being processed very
closely to address the blocks, reluctance and other catastrophic thoughts,
By asking additional questions that focus on the client’s fear, the worst-
case scenario is ‘rinsed’ to get the client to her optimal strengths. In
this example, I am particularly struck by help coming from the client’s
ancestry, and it feels important to acknowledge them in the consulting
room. The basic tenets of the flash forward procedure in this chosen
extract from therapy had paradoxically moved back into the past to help
a client move forward with her agency to address and meet her future.

Recognize pitfalls and omissions in your practice
¢ Tostrive only to have a theoretical knowledge about how to DO
race, difference and cultura] diversity work is to strive to be so
::ei : d'ucac:ed and equipped to know the right things to say that
ey Ydl.na vertently educate you away from the immersion and
odiment of fragmentation and rawness of context.

* Those who are Particularly engaged in bodywork will be

entering the 4 : '
dumpecgl in th: Eam where the messiness of the self gets

reminds ys, the berapeutic Space. As Van Der Kolk (2015)

or Combine;d withOdy keeps the score, so bodywork on its oWI
Cathecting COmple;atlk therapies, will have the potential for
containment apq f, ‘euma. Be mindful of there being adequate

Pain and mepg, di;)tl:—ieisr;g for dealing with the charge of complex
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» Beaware of the aesthet;
] C appe _ .
intersectional nature of dié—) pea s emphasize the

i ersity in inte
euphemisms are used i s ty rcultural work, where

anitized shortcuts t

1 : . 0 dO

and avoid what is difficult to name or addresg 'Ih;ZI:EIIZY, f1'1se
' pering,

and homogenizing effect, per ' i

gent}-iﬁcation in some quzrt;:f):\ilisg: :;%lrnfvlv);zien;ed rex
and importance of difference. Here are a few exam 128 i?:;ext
occurrences that seem to be gaining traction as nofms with'eSe
the field of therapy and organizational diversity work: N

Diversity work used instead of the specific issue of race, black
people, race conflict and the damage of racism.

Unconscious bias used as a comfortable blanket term for talking
about racism.

Brown people used as a lazy catchall instead of specifying, for
example, south Asian, east Indian, Pakistani, Bangladeshi,
Malaysian, Mauritian, Arabs, people of mixed heritage.
Inequality used instead of racial discrimination.

Racial prejudice used instead of racism.

All of the above examples run the risk of downplaying the specificity
and nature of intercultural or cross-cultural work and the following

suggestions are aids to these challenges.
place to address challenges

. Use your clinical supervision as a : '
of racism and oppression in your therapeutic practice. Befc?r to.
McKenzie-Mavinga (2016) to deepen your understanding in this

area through fuller engagement Wiﬂ} f’PPreSSion ‘f’_‘d me:t}ir;g
similar challenges in clinical supervision. Sup erYlSIfnSWW; quality
culturally competent supervisor enables a more 1n$b :'laced L
check on what is omitted and what needs to lc)lecir;:ural issues.
regard to best practice in the areas of raCS11 anoncepts regarding

.  Familiarize yourself with different cu v\f the complex
the make-up of family constellations. Kno

i

lack client’s life.
or were the replacement b

4 ris inei i ntinuous
ck me€ll,
« Recognize that, for many bla
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with managing the ever-changing challeng,
xsiizlslftgxiienity and identity in the absence of the foungd:éz;black
provided by a positive, emotionally avajlape and NUrtyy,
black father. If you are a white male or black male thel‘apis% b
alert to the fact that, in the transference, You may ome 1, I’n e
much more than what is fostered and introjected i the wOrkean
Pay attention to archaic personal Scripts that see blacknegg asa
‘mark of oppression’ and, therefore, a Pathology, Sycp, Notiong
will go along with a racist ideology that seeg black People a
psychologically damaged. The ‘damaged back’ label hag the

racism, inequality of opportunity, racjal discrimination.

There is no monolithic black in blackness, This trye statement
should alert white therapists to the fact that black is op 5
continuum of identity differences, It is important to allow
black clients to describe their own identity and owp their own
€xperiences of what black identity means to them,

Don't expect people of colour, LGBTQIA+, differently ableq,

pursuit as persona] investment for deepening inter- or cross-
cultural professiona] competence,

For black therapists; boundary issyes in black-on-black dynamics

Be aware of boundary issues, which include:

over-sharing

being overt tendly and overfamiliar in the proper development
of the therapeytic relationship o
aSSuming cyltyp,] knowledge and taking things at face Yalue
fO‘r'granted because of the black-on-black racial PTOXi’f“ty
.aﬂmg t0 explore, *Xpand, and allow space for the clients Jored
Individug] yo;ee and racial/cyltyra] experience to be fully €xP
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W ki p .

¢ assumptions that both clje
nt
referred to nd counsellor knoy what is being

o ‘like me’ biases can lead to collus;

relationships, favouritism ca

n pre i
being made, friendships’ (instead of gt o Pallenges

nstead of profession ionshi
. e, | al relationsh
being maintained, and a sense of ‘stuckness’ not being nameldPS)

. mfﬂ.cmg the whit'e. other the measure of attainment and/or the
critical and punitive overseeing, super-ego self

» shifting and slackening of professional and ethical boundaries,

For white therapists: understanding white fragility

Start the process of understanding your white fragility (DiAngelo, 2018) in
the context of day-to-day race conversations and working therapeutically
with black clients by exploring the following key questions:

« What is your STORY? Remember your story = your background
+ your life experiences.

» Who taught you that STORY? What values and belief systems
were imparted to you about your race, your culture, the black
race and black culture.

«  Which cultural scripts from your STORY do you hold dear and
how have they shaped your racial identity? Focus on your values

and beliefs systems. | |
How does your STORY influence your thinking and behaviour

today?

. What are three things that you do consciously and

unconsciously to protect your white comfort when meeting

challenges of race and racism?
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